" ARTICLE 1. CRAFT

o 04-~22-9)
APPRENTICESHIP STANDARDS
- ~ OF THE -
INDEPENDENT ROOFING CONTRACTORS OF CALIFORNIA, INC.
UNILATERAL APPRENTICESHIP COMMITTEE .

%}

ARTICLE 1. = PURPOSE OF POLICY )

{
The parties hereto declare it 1o be their purpose and palicy to establish an organized planned
system of apprenticeship, conducted as an employer/industry undertlaking. These standards have,
therefore, been adopled and agreed upon under the Shelley-Maldhey Apprentice Labor Standards Act of

1839, as amended, to govemn the employment and tralning of apprenﬂces In the craft defined hereln, 10
become efieclive upon xhelr approval

ROCFER | DOT: 866381 010
ARTICLE Il ORGAN'IZA'HON

There is hereby established the above-named appren(xcesh:p commiltee, covering the counties
of Alameda, Contra Costa, Lake, Marin, Mendocino, Napa, San Francisco, San Mateo, Sofano and Sonoma,
consisting of three (3) members who shall be selected by and represent the employer organization
signatory-herelo and one (1) apprenncesmp consultant representing the Division of Appramicesmp
Standards, State Department of Industrial Relations, in addition therelo. there shall be one (1) advisor
from the local school district and such other advisors as the comritiée shall determine.  Such advisors
and the apprentxceship consultant shall have a volce and no vota. By signing the approprate form (DAS

7) any employer may adopt these slandards regardless of its status wuh any collective bargaining
reprasentaiive,

-

ARTICLE A JURISDICTION

These standards shall apply to the employers signatory hereto, thair mambars and lo other
employers who subscnbe herelo, and to ail apprentice agreemeants he(eunder.
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ARTICLE V. FUNCTIONS

The tunctions of the apprentceship commiltae shall be to: .

A dgvalop an sfficient program of appranticeship through systemalic ‘on-thae-job training
wilh related and supplemenial Instruction and periodic evaluallon of each spprentice.

B. make pariodic evaluations of the progress of each apprentice’s on-the-job training and

related and supplemental instruction.

Cc serve in an advisory capacily with employers and employees in matters pertaining 1o

~.these standards. - .
. I
. - D ald In the adjustment of apprenticeship disputes.

E develop falr and Impartlal selection procedures’and an alfirmalive action plan in
accordance with exisiing laws and regulations, and 1o apply them uniformly in the
selectlon of applicants for apprenticeship. The selaction procedures and affirmative
aclion plan are attached hersato. e -

ARTICLE Vi. NESPONSIBILITIES )

. The responsibifities of the apprenticeship committee shall be to:

A supervise the administration and enforcement of these standards.
B. adopt such rules and iggulatlo‘ns as are necessary to govern the program provided;
. ~ however, that the rules and regulaiions do not conflict with these standards.
103 lo determine If an employer has the worksile !agiliﬁes.:skilled workers as trainers Al
- the worksite, and equipment sufficient lo train -apprentices. -
D. pass upon the qualilications of apprentice applicants. )
T E filo a sighed copy of each apprentica agreement with the Secretary of the California’

Apprenticeship Council, wilh copies to all pariles 1o the agreement.

F. ~_ establish and maintain a record system for on-the-job training and relaled
' Instruction. . .

B Y adjust or delermine all dispules and complaints having 10 9:3 with these st.andatds..
apprentlice agreements, and with the employment and training ol apprentices, subject
- 10 an appeal to the Administrator of Apprenticeship. .

T -

—— B

»
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H. adopt changes 1o these sl_andards. as necessary, subject 10 the approval of the pariles
. terslo and the Chief of the Division of Apprenticeshlp Standards. .
= L use evary eflort 10 keep the apprentice employed in 8 reasonably.conlinous mannet and
- adequately Instructed. L
J. provide d\é.dpllnary procedures for apprentices, Including provisions tor fair
- hearings. . : ’
ARTICLE VIL DEFINITION OF AN APPRENTICE

An abp}enuce is a person at laast eighleen (18) years of ags who is engaged In learning a
‘designated rrade, and who has entered into 8 written apprentice agreement under 1he provision ot thesa
- standards. - " : .

-
ARTICLE VIl  DUTIES OF AN APPRENTICE

Each apprentice shall satisfactorily perform all work and learning éssig'nmehls both on the job
and In related instruction and shall comply with the rules, regulations and decislons of the ~
apprenticeship commiltee. : :

.

-

: s

ARTICLE IX. APPRENTICE AGREEMENTS

A Each apprentice agreeﬁen& shall conform 10 ‘State laws and shall be signed by the
. : employer and by the a_ppremlceship commitiee and \he apprentice. and musl be

approved by he apprenticeship commilles.

B. Each apprentice shall be'mmishéd a copy or be given an opportunily 0 study hese
standards belore entering the program. These stapndards shall be considered a part of.
the spprentice agreement as though expressly written therein. ’

<
.o

ARTICLE X. TERM!NATION AND “TRANSFER OF AGREEMENTS
A~ TDurng the probgtionary period, an apprentico agrecment may be terminaled by the
apprentice committee at he request In wilting of either party: after such probaliona

perlod, an apprentice agreement may be terminated by the Adminisirator by mutal

agreement ol all pariles therelo or cancelled by the Adm'mi'strator‘ {or good and
sulficienl reason. - .

B. o Wwan employér ic unable to fulil his/her obligations lo train under any apprentice
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ARTICLE XV, WAGE SCHEDULE A

"0

- A Wages ] .

-

. . 1. . Apprentices shall be pald a progressively Increasing schedule of wages based on & '
perceniage of wages pald to journeymen. e

2. The minimum Journeyman sale for Roofars, vpon which the apprenlice’s
- progressive wage shall be based, Is $15.75 per hour. Cmployer benefits shalt be

over and above this rate, except where Federal and Stale prevailing wage laws
overrida. :
b ,.

3. lis expréssly understood that \he objeclive wage scale utilized in these standards

10 dalermine e beginning and subsequent levels of the apprentice wage scale has
been esiablished by the Program Sponsor. i

-

N 4. Appremicés on public works shall be pald according (o the Direclor's prevailing

wage determination, butin no case less than those approved in \he progam
standards. )

5. To ensure compelitive bidding on public works contracts, apprentices employed i
the Roofer occupalion of hese program standards on public works sHall be pad
wages and bensfils as follows: ’ C ; C '

-

When the prevamnd wages and ben‘ef;ls' .Ior the public works ]ob are based
the collective bargaining agreement (CBA) apprenlices shall be paid In
accordance wilh those apprenticeship standgsrds developed pursuant 10 the

. CeA
- ol .' wWhen the. prevalling ‘wages and benelfils {or the public works Job are not
- ‘based on a CBA, apprentices shall be paid in acocordance with the graduated

percentage wage schedule contained in these a;.ipremlceship standards as
applled 10 ihe prevalling wage rale as otherwise delermined; however, inn
‘case shall the apprenticas be paid less than §7.78 per hour.
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6. Apprentice Wege Scale and Oxher Compenﬁaﬁon:

.Apprqn\loo % of Journoy Vacstlon H & W Penston Approntica TOTALS .
. Wago Wage Rate Trng. Fund
Prograasion
‘4st 5 months .. 50% $1.00 0 o $0.20 9.07.5
2nd 6 montha 58% $1.00 [} 0 $0.20 9,08
Srd 6 months . 60% $1.00 0 0 $0.20 10,65
4th 6 months 70%. $1.00 ] o] $0.20 12.22.8
6th 6 months 8B0% -$1.00 o o $0.20 13.80
Sth 6 months 90% $1.00 o o $0.20 |, 15305

‘Apmcus XVil. WORK TRAINING : , .

-Individual contractors provide health, ilfo, dentsl and vislon Insurance cov‘orago with 1he
employer puylng 75 percent of the premium, All theae benatiis vary In value depending =i

indlvidual clrcumatences., FEsch samployee (3 provided with a Company Polley Baak
doacriblng ellgibllity in detall. _ . :

B, Hours ot -Wor'k snd Overtlme
The regular wotk week will Be forty (40) hours a1 straight time.‘ Monday through
Saturday, year round. Overtime shell be pald in accordance with all Federal and State yegu‘atlons.

A The employér shall see that all apprentices ara under the supervision of a qualified
journeyman or instructor and shall”provide the riécessary, diversilied experience and-
Usining in order to traln and develop the apprentice into a skilled worker, proficient
‘1n all the areas of the craft as outined herein. Apprenices shall also be trained in the
use of new equipment, materials, and processes as they come Into use In the cccupation.

“B.  _The major work processes in which appcentces will be trained (although not
_necessarily) In the order listed and the approximate hours not necassarlly-continous)
{o be spent on each are as follows: S ‘ :

-

-6~

- ewre Pt T . r— ——— ¢ S o — S s SO © s o” o w————
— B b bt chd e ——— o

]
]
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- adheslves. gravel, cap sheets,

4 HOURS i

Requirement A

Prcpares the. Deck, Substrale or Foundation

Removes protective membrane or system; ‘ ' :

prepares the dock, substrale, foundation or : - 800

slabs for the rooling or walerproofing L :

_ systems; measuras and culs vasious C .
malerial, elc. : )

Requirement B ' -

Bulit-Up Rooflng and Waterproofing
Applies new and recover hot and cold ;
membranes Including fnsulation, . 1200
bllumen, modified bitumen, plies, :

elastomeric sheets or fluids,

palches, elc.
) /

Requirement C | -

Combinatlon of 1500 OJT hours irom the following areas . 1800 I

Area | - Cold-Applied Rooling, Decking, Damp .o udl
Waterprooling. - ' . ‘

Applies new and recover cold systems to roofs, : L.

Jdecks, sub-floors, shower pans, foundations and : SRR %

slabs Including one-ply membranes, emulsions,
cutbacks, elastomeric, etc. - <
Area Il - Compositlon Shingles and Shakes
Applies new and racover composition shingle

and shake material including felts, flashings,
edging, jacks, elc. )

Ares I} - Tlle, Other Rigld Matcrlals

Applies new and recaver roofing materials -

including interlocking tile, and other .
rigid materlals.. .

.
H
. .
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Area IV - Equipment
se5 a variety of equipment including
Ist, conveyor spudder, spreadar,
“1elt, kewle, forklitt, power saw, etc.

Area V - Other .

Any additonal or new materlals and
equipment used for roofing and water-
proofing purposes.

MINIMUM OJT. HOURS
WITHIN 3 YEARS

-, ARTICLE XVIll., SAFETY AND HEALTH

-

3500

. Each apprenﬂce‘shall receive tralning and education in first ald, safe wotking pracitices, and in

the recognition of-occupational health and safety hazards.

ARTICLE XiX. CERT!FICATE OF COMPLETION

A Upon evidence of salisfactory completion of apprenticeship and upon the

recommendation of the apprentceship committee, each apprentice will be issued a
Certificale of Completion by the avthority of the.Callfornla Appreniiceship Council.

B.. In recognition of unusual abllty and progress, the apprenticeship commitlee may

decrease the term of apprenticeship for an individual-apprentice not
and one-half (12 1/2) percent. - ’

- » A"

more than twelve

469
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ARTICLE XX.

- Raspectully Submlitied by: .

Apprenticeship Councll and {
and becomo otfective

) | -

-
5 v

CALIFORNIA PLAN FOR EQUAL OPPOHTUNITY N APPRENTICESHIP

A (Sse Anac!}mem) %\M/

Steve Amend, President
dent Roofing Contractors of California, Inc.

\ndepen
1

The foregoing standards, being In conformity with the nules and regulation
le.Calitornia Code of Regulations are hereby approved

the date & becomes the order ot the council.

s ot the Calllornla

- Gail swein, Chiet
Division of Apprenticeship Standards

T
".k
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INDEPENDENT ROOFING CONTRACTORS OF CAL!FORN\A, mce.
‘ UNILATERAL APPRENTICESHIP COMMITTEE

Name.

+

-

Montague Upshaw, Chalman

Steve Amend, Secretary
Jack White, Commitiee Member

John Upshaw, Alternate

Employer Representatives

’

Address

s». Fidelity Roof Co.
{075 40th Sireat
Oakland, CA

Roofing Services, Inc.

4155 Santa Rosa Avenue
Santa Rosa, CA

Siate Rooling System, Inc.
P.O.Box 235

San Leandro, CA 94577

o™

" Fidelity Roof Co.

. 1075 40th Sireet
o .o -Oaldand, CA

FX

Apprentlcéship Consultant

-

Ralph Volimer
50 "D" Street, Sulte 200
Sanla Rosa, CA 95404

— IRCC000019
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’ ADDENDUM TO APPRENTICESHIP STANDARDS
, FOR ’
INDEPENDENT ROOFING CONTRACTORS OF CALIFORNIA, ING. .
SHIP COMMITTEE ' )

-

UNILATERAL APPRENTICE

:CUPATION: ROOFER poT: ©66.381 010 .

: .
Alameda, Contra Costa, Lake, Marin, Mendocino, Napa,

ea Covered by Standards: S
~ San Franclsco, San Mateo, Solano and Sonoma Counlles

pproved Stiatistical Area: Samo as above : .

s/

he _above-named Program Sponsor, in accordance with the Calitornia Plan lor Equal Opportunity in
\pprenticeship, declaras the following 10 be its Selection Procedures. ) ’

=

PLEDGE | | ‘

ruitment, selection, employment and training of

ces during thelr apprenticeship shall be without discrimination because of race, color, religion,
naﬂona). orlqlp or-sex. .The sponsor will 1ake affirmative aclion 1o provide equal opportunity in~
apprenticeship, and will operate.the apprenticeship program as required by the California Plan for Equal
Opporiunity In Appremlceship and by the Calilornia Code of Regulations Tille B, Chapter 2.

1

e

The Program Sponsor atfims that the rec
apprenli

-

(1. ' DISSEMINATION OF INFORMATION

{nformation will be disseminated in our area of jurisdiction 1o the following:

A renlices are to be selecled from present employees. Forty five (45) days in advance

of ihe takirig.of apprentice applicalions, information regarding the appremicesh!p program will be

disseminated via bulletin poards, newsloiters, suparvisors and personnel section. ‘Applications will
be accepled for a minimum.of 1en (10) working days following the close of the dissemination of
Intormation. Notices will ba sent o the Divislon of Apprenﬁdeship Standards which will mon‘nor

ithe selection procedure.

| | ®
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‘nammws“ ACTION PROGRAM

‘- Employsr wm‘ recrull minoritles and women into entry level positions SO that Ia pool ot
potential apprentice applicants will be avallable. ’

[

-

B. Employer will consider ulllization of Center for Employment Tralning for recruitment of
minoritles and women. '

 WRITTEN APPLICATIONS

All appnclams will be required 0 complete a writlen application when seeking entry into lha'
program. Applications will be received at the lollowing locatlons: ! :

Fidellly Root Co. . :
1075 40th Streetl )
Oakiand, CA 94608
Monday thru Friday 1:00 PM to 4:00 PM

‘Roofing Services, Inc.
4155 Santa Rosa Avenue -
. Santa Rosa, CA 05407 ot
Monday thru Friday 9:00 AM to 4:00 PM
X A o

Chabot College
25555 Hesperlan Blvd, Rm. 1504

‘ _ ‘ . Hayward, cA 94540-5001
. . Monday thru Friday 8:30 AM to 4:00 PM .

SELECTION OF APPRENTICES .

Selection of apprentices will be made under Method #4, as defined in the Cal Plan.

A Age Limitatlons: o Applicaiits shall be at least eighteen (18) years of age al the time of
. indenture. . -7 :

B. Formal gducalionél chuirément: No formal educational requirement.

- .
108 Physical Examination: None required. Applicanls must be physically able 1o perform the
. woik of the trade. 2 physical examinationis required, it will be at na cost 1o the applicant.

D. Written test: None requlred. -

E ' Ap’pucénl's prior work experlence and Uraining will be evaluated by the commiltee at the Ume

of indenture if propér verification of hisher employment in the \rade is available, and
appropriate cradit will be given toward a higher apprenticeship period and/of wage bracket.

-2-
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F. Oral Interview required and <hall be conducted by the employer or Unilateral Apprenticeship .
Commillee with the following {actors and corresponding ratings for each: -

Consldered - : . Rating

Attiwge ‘ . 0 10 15%
“Confidence . ' 0 10 15% ‘
Oral Response | ' : 0 ‘o 30%
Stabililty 0 to 20%
Motlivation 0 to 20%

Maximum Score: . 100% -

Minimum Passing Score. . 70;/.

. 7
No factor for wrillan scor8 (no requirement In Standards)

Applicants are referred 10 job openings based on the highest score from the 10p of the'list.

o
G Acceptance and Rejection of Applicants - - '
Applicants who meel the minimum requiremant for the program will be instructed at the
\me ot application as 10 ihe procedure for entering he apprenticeship program. Applicants

who {all to mset the minimum_ qualifications will be informed at lime of application wilth

teason given for their rejection. Falsification of any information jurnished_ by the applicant |
to the committee shall be cause lor rejeclion for the applicant and/or cancellation of e
apprentice agreement atl @ subsequent dale. it shall be the responsibility of the applicant 10

keep the commiliee advised of any change of address and telephone number. Applicants will
be kept on the referral Wst for a period of two (2) years. - :

Should there be a sutficient number of Journeymen and/or registered apprentices unemployed
as to concern the appremlceshlp commiltee for the wellare of the Industry and/or the

registered appreniices, the commitiee may take action not to utilize applicants as apprentices '
unul e circumsiances are correcled. ’ -

The committee, at Semi-annual Intervals, will examine the intake and \otal ot aclive
apprentices. Should the committee find-a deficiency in ils rplnority and/or female

.3-
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participation as required un
plement N3 atfirma

it wihl im

GOALS AND TIMETABLES

Total Population In Area as of April 1980:

Female Goal: -

der the Calilomia Plan
tive .action plan.

23%

>

. GOALS FOR MINORITIES
)

-

(MEN AND WOMEN)

for Equal Opportunily In Ap

prenticeship,

-

1,761 .759

Ethnic Group 1960 Census )
. s
" Black, not Hispanic 11.00%
Asian or Pacific Islander 7.00%

. American Indian or Alaskan Nalive 1.00%
Filipino . 3.00%

Hispanic ) 11.00%

.. Tol Minorities - 33.00% |
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1t

ACCORDS
Records will be maintained for five {5) years at
independent HAoofing Contractors of Californla, Inc.
3222 East Laurel Creek Road :

Belmont, CA 94002
1

*»

| compllance report to the Division of

submit an annua
ndar wear.

PROGRAM«SPONSOH will
t the end of each cale

Appre nticeship Standards a

{ the Chief, Division of Apprentice

This Addendum 1o the Standards Is S bmitled. for approval o shi
rds iSSP . . {75/ i

-

Standards, as adopted this ;

Signed {or ths Program Spon$or ‘

Sieve Amend, President
independent Rooling Contractors of California, Inc.

e e

um o the Standards, being In conformity with the rules and regulations ol the Calilornia
s is hereby approved MAY 22} !§§| .

re o &

The 1orégo\ng Addend
Apprenticeship Courrc

{ Regulation

Il and the California Code ©

Chiet

te G ¥ . JGSSWBln,
ip Standards

%,  Divislon of Apprenticesh

IRCC000024 .
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— Uep®run >t Indu=rrial

TICESHIP STANDARDS

of Coelliornts

£t ON OF APPREN

JON. ()f:,AlDFU?()\hEIJ-SBTUQPJELAF?EHS

- RAelsllons

A5 Fis Ho: “1970a )
micict No 06 R

JAC Slmdudl
l)n“nl arnl

lo
[

i) "o Commhiee

independent Roofing Contractors ol Calilomnia, Inc, UAC

A». Covaersd by Slnnd-uh N -
Alameda, Contra Cosia, Lake, Marin, Mendocino, Monterey, Napa, San Francisco,

Sonoma, Sacramenlo, San Joaquin Counties.

San Mateo, Santa Clara, Solano,

Sireel Address, Cily & Zp Code
Concord 94597

Commiioo Addiess —
P. O. Box 27935,

Yelephone No.
510-547-6330

Cocupetion(s)
Rooler

* 'DOT Numberia)
866.381 010

Revision ol Joum-ym.n Wagos

Revision of Ares _—
Fevision of Apprentice or Tranee Rales )

Rsvision ol Ratio i

*Povﬁs\on ol Olb-v compvns.'uon

Reviion o SQ}ecllm Procedwes

Elloclive Dato of This Action: 9/23/93

Revision o} Work Processes

e - o e —— ————— s &1+

20**3:.1

Ahor Revislon of Addhion:

Felaied Insiruction 7. School
166 Hours Par yOar Chabot Communily College,

FoothllvDe Anza Community College,

Fresam Joureyman Wage o Eilocive Oale of Journeyman- Wege
$15.78_ Per _hour 8- 20-93

b

10, Appoonx.oe ot ; Traineas Vispt Seols (Mr/da amanct bl lima [hours, woeks of rontha] and parcard ol jounayman Rt ’c_x_gg!py__lq-_\c_}nl) —
st Per.| 6 Mo 35% 571 .Hrs 5ih Por]l 6 M S ZIHS_ [on _Por. .

ind Por.| 6 Mo D7.5% ST HS om Pl 6 Mo 75% S7-1Urs I{101n Par

3rd Per.] 6 Mo  4N% 571 Hrs 7ih Por] 6 Mo® 90% 57 4Hrs 11n Per

4h Per.l 6 Mo 50% _ 571 Hrs Bth Per. _ “mh Per

17, Ovenwne Provisions

| less than ona & ona-hall limas 1he straight time ho
d 40 hours per week.

Ovenime shall be paid at no
excess ol 8 hours per day an

urly rate of pay for timea worked in

.
-

e e e e e o 0 = S s =}

12.mSiraight Tima Hows = ['i4. Work Processes
¢ Doy: B Per Weok; 40 [X see’ Anached [J No Change
. EH. Date " . Eil. Date
. Other Compe I W HiwWe

13 ! neation 8 20 93 MV MafVe

A. Heshn B Wollare 3 No 8

"B. Penshon $ Change 3

¥ 1

= Vacstion 3 Py : / Ratio: One (1) Apprentice tc (1) Journeyman
o. Apprentice Funds 3 ) :

E Olhes (Sp.cily) s $
| Tolal [y 3 .

4 | e
15-'..“-?":}?_ e A teges B Foamels Be T TS ‘—B r\ F"“ Wi l’!"."_
amd North Momerey Co\m\y ROP.
A Y
lndepondem Roollng COnuaciort inc. liAC havq . ULT 0 4 1993

 DAS Chisl, Juty 14, 1993 Entorcemont Policy. DAS HDO REGORDS SEC

CER TIFIED AS COKRECT:
Pt

Date
725 ’7j

ons are hereby made a part of and supe

Appeenticaship Consuliont

V‘“ﬁZZ (dLhegit

Ths.sa/%ws:

“Apprenticeshy” Siandards

Date roved

(775

OAS 24 (Pwv. 1290
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